[별지 제1호 서식] 
원어민 강사 지원서
[APPLICATION FORM]
	PERSONAL INFORMATION (PLEASE PRINT)

	FIRST NAME (ENTER YOUR LEGAL NAME)*

	MIDDLE NAME INITIAL*

	You must attach a passport quality photo of your face and shoulders here*

	SURNAME* 
	

	DATE OF BIRTH*

	GENDER*
MALE □ FEMALE □
	

	CURRENT ADDRESS*

	STREET #
	

	STREET NAME
	

	CITY
	

	STATE/PROVINCE
	

	POSTAL CODE
	

	COUNTRY
	

	MAILING ADDRESS (WHERE YOU WILL RECEIVE YOUR CONTRACT)

	STREET #
	

	STREET NAME
	

	CITY
	

	STATE/PROVINCE
	

	POSTAL CODE
	

	COUNTRY
	

	EMAIL ADDRESS*

	TELEPHONE NUMBER*
(INCL COUNTRY CODE & AREA CODE)


	PRIMARY CITIZENSHIP*

	SECONDARY CITIZENSHIP

	MARITAL
STATUS
MARRIED □
UNMARRIED □

	IN ACCORDANCE TO THE IMMIGRATION LAW, ONLY ONE OF THE SEVEN DESIGNATED ENGLISH SPEAKING COUNTRIES’ CITIZENS ELIGIBLE
	

	TWO EMERGENCY CONTACTS

	NAME
	
	NAME
	

	RELATION
	
	RELATION
	

	PHONE
	
	PHONE
	

	MAIL
	
	MAIL
	



	EDUCATIONAL BACKGROUND (PLEASE PRINT)

	LEVEL
	NAME OF 
INSTITUTION
	STATE/PROVINCE
/COUNTRY
	ENROLLMENT
	GRADUATION
DATE
	#
TEARS

	
	
	
	FROM
	TO
	
	

	ELEMENTARY


	
	
	
	
	
	

	MIDDLE


	
	
	
	
	
	




	HIGH*


	
	
	
	
	
	

	POST
SECONDARY*
(1)

	


	
	
	
	
	

	
	DEGREE*:
	MAJOR*:

MINOR:
	GPA OR％*: /

GPA OR%: /

	POST
SECONDARY
(2)
	
	
	
	
	
	

	
	DEGREE:



	MAJOR:

MINOR:

	GPA OR％: /

GPA OR%: /


	Please note, GEPIK does not recognize degrees obtained from other than one of the seven designated English-speaking countries*. (see note on the 2nd page). For F4 visa holders, you will be asked to provide an official document as proof for a minimum of 10 years of secondary and higher educational background in one of the seven designated English-speaking countries.



	ENGLISH TEACHING CERTIFICATION/TEACHING CERTIFICATION

	TICK
	TITLE OF CERT.
	ACCREDITING INSTITUTION
	ISSUE
DATE
	HOURS
COMPLETED

	□
	TEFL/TESOL/CELT/CELTA
	
	
	

	□
	TEACHING
CERTITICATION /LICENSE
/CREDENTIALS
	
	
	
N/A


	SUCCESSFUL APPLICANTS MUST PROVIDE DOCUMENTED PROOF FOR HOLDING CERTIFICATIES.



	TEACHING　EXPERIENCE (IN CHRONOLOGICAL ORDER)

	NAME AND LOCATION
OF INSTITUTION
	POSITION
	SUBJECT(s)
TAUGHT
	AGES
TAUGHT
	DATE
FROM
	DATE
TO

	
	
	
	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:

	
	
	
	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:

	
	
	
	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:

	
	
	
	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:



	NON-TEACHING WORK EXPERIENCE (IN CHRONOLOGICAL ORDER)

	NAME AND TYPE
OF BUSUNESS
	POSITION
	JOB DETAILS
	DATE
FROM
	DATE
TO

	
	

	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:

	
	

	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:

	
	

	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:

	
	

	
	
	

	
	FULL TIME □ PART TIME □
REASON FOR LEAVING:


*Please note that all fields marked with an asterisk(*) are required.
[별지 제2호 서식] 개정
[Appendix Form No. 2]
Personal Information Collection·Use·Provision Consent Form(For Applicants)

Dear Pyeongtaek International Exchange Foundation

In accordance with the provisions of Item 1 in Paragraph 1 of Article 15, Item 1 in Paragraph 1 of Article 17, and Item 1 of Article 23, and Item 1 in Paragraph 1 of Article 24 of the 「Personal Information Protection Act」, Pyeongtaek International Exchange Foundation (PIEF) is subject to obtain consent from the applicant when collecting, using, or providing the applicant’s personal information to a third party for hiring process.
I, hereby, consent to the collection/use or provision of my personal information by Pyeongtaek International Exchange Foundation as follows: 

1. Matters Relating to Collection/Use
	Purpose of Collection·Use
	∙ To confirm reason for employment restriction and other 
matters related to employment evaluation
∙ To verify and validate submitted documents (certificate of
employment, job-related certificates/licenses, etc.)
∙ To use for document screening and job interviews during
the hiring process (confirming details of application)

	Items to be Collected·Used
	【Required Information】
∙ Personal identification information
- Name, address, phone number and email address
∙ Health related information: Only required for those subject to physical examination for hiring process
∙ Qualifications and career experiences, information related
to employment such as military record
【Collected information on final acceptance】
∙ Items to be collected by the Foundation on final acceptance
- Resident registration number, career experiences,
qualifications, academic curriculum requirements,
specifics(military service, disability, veteran affairs) etc.
- Criminal Records Check regarding sex crime and child
abuse, military records, and medical records

	Period of Retention·Use
	Personal information listed above will be retained and used from the date of agreement on the collection and use until the end of the hiring process for the purposes stated above. Once the process is completed, the information shall be kept and used only to the extent necessary for handling civil affairs and conflict, and implementation of legal duty and obligations.

	Right to Refuse the Consent and Disadvantages in Case of Refusal
	Consent to the collection and use of the required information above is compulsory for the hiring process and the process will not proceed without the consent of the applicant. 
The applicant has the right to refuse to consent to the collection and use of optional information. However, failure to consent may cause the suspension of hiring process, exclusion from the evaluation list, and disregard in recognition of preferential qualifications. 

	Consent to Collection and Use
	I agree to authorize Pyeongtaek International Exchange Foundation to collect·use of my personal information.
∙ Required information (Agree □ Disagree □)
∙ Optional information (Agree □ Disagree □) 

	Consent to Collection/Use of Unique Identification Information
	I agree to authorize Pyeongtaek International Exchange Foundation to collect·use of my unique identification information for the purposes stated above.
∙ Unique identification information: Resident registration
number, passport number, and other unique identification
number such as alien registration number (for final acceptance)
(Agree □ Disagree □)

	Consent to Collection/Use of Sensitive Information
	I agree to authorize Pyeongtaek International Exchange Foundation to collect·use of my sensitive information for the purposes stated above.
∙ Sensitive information : Health-related information, military records, and criminal records regarding sex crime and child abuse
(Agree □ Disagree □)


2. Provision of Personal Information to a Third party
	Receptor
	∙ Agencies that verifying certificates : Agencies that verify certificates, license and language test results, etc.
∙ Agencies that confirming sensitive information: Agencies that validate criminal records related to sex crime and child abuse. 
∙ Other accredited institutions that verify authenticity of employment evaluation

	Purpose of Providing Personal Information
	∙ Agencies that verifying certificates : To verify authenticity of certificates, license, language test results, etc.
∙ Agencies that confirming sensitive information and
information related to hiring process : To validate criminal records related to sex crime and child abuse. 
∙ To verify the authenticity of employment evaluation

	Items to be Included for Provision
	∙ Agencies that verifying certificate : Information necessary to confirm authenticity of certificates such as personal identification information
∙ Agencies that confirming sensitive information and information related to hiring process : Information necessary to validate criminal records related to sex crime and child abuse. 
∙ Other information required for verifying authenticity of employment evaluation

	Period of Collection and Usage of Personal Information
	Personal(credit) information listed above will be retained or used from the date of agreement on the collection and use until the day of meeting the objective. However, if the applicant refuses to sign the employment contract, the information shall be kept and used only to the extent necessary for handling civil affairs and conflict, and implementation of legal duty and obligations.

	Right to refuse the Consent and Disadvantages in Case of Refusal
	Consent to the provision of personal(credit) information stated above is compulsory for the hiring process and the future employment contract. The process will not proceed without the consent of the applicant. 
The applicant has a right to refuse the provision of personal information to a third party, but the rejection may be considered as putting false information on the application form.



	
Question of Assent
	I agree to authorize Pyeongtaek International Exchange Foundation to provide my personal(identification, sensitive) information to a third party as stated above, and that a copy of the consent form signed and sealed by the Foundation is equally effective as the original copy when verifying the authenticity of the provided information. 
(Agree □ Disagree □)

	Consent to Providing Unique Identification Information
	I agree to authorize Pyeongtaek International Exchange Foundation to provide my unique identification information to a third party for the purposes stated above.
Unique identification information: Resident registration number, drivers license number, alien registration number, passport number                    (Agree □ Disagree □)

	Consent to Providing Sensitive Information
	I agree to authorize Pyeongtaek International Exchange Foundation to provide my sensitive information to a third party for the purposes stated above.
∙ Sensitive information: Disability status and history, health-related information, background-check information, criminal records related to sex crime and child abuse, health-related information, military records (Agree ☐ Disagree ☐)



I fully understand the contents of this consent form and have been informed in detail about the provision·use of personal information.

Date: 20  .  .  .

Name: (Signature or Seal)


M/S Pyeongtaek Internation Exchange Foundation

※ The personal information provided by the applicant shall not be used for any other purposes other than those agreed upon. If the applicant refuses use of the personal information provided, the applicant may request perusal, correction, or deletion.

